We will be the first choice for career seeking
nonprofit professionals and known for employ-
ees that make a difference. Each employee in
our organization strives to be the person a girl
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Our vision is to empower, inspire, and influence the girls who will make a difference in the world.
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Our people: Our partners:

Our patrons: Our products:

Staff who make
a difference.

Volunteers who make a difference.

Girls who make a difference. Donors who make a difference. Social enterprise that makes a difference.

We will become the first stop (but not the
last) for people who want to make a
difference in a girl’s life.

We will be the first place girls go to make
a difference in the world.

We will be the first choice for philanthro-
pists who want to make a difference by
investing in girls who
make a difference.

We will develop first class innovative
products that teach social entrepreneur-
ship to our members and that make a
difference for our troops and our
community.

wants to grow up to be.
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Our Girl Scout Mission is to build girls of courage, confidence, and character, who make the world a better place in Mountains to Midlands by 1) producing high quality mentors that prepare our girls for leadership and expand
. > their. opportunities for .serving others through a highly profe‘ssional adult yolunteer systgm that.recruits, activa?es, and retgins quality leaders who are .committed to girl development; 2) providing exceptional program design and delivery —
that is girl focused, evidence based, adult friendly, and flexible; 3) engaging and educating a diverse community about Girl Scouts to become enthusiastic supporters, members, ambassadors, and volunteers.
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Adults and Girls Making A Difference

Supporters/Investors 2 Community

Adult Volunteers

Alumni

Girls
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