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Outreach Specialist for Greenville County 
(Bilingual Spanish – Hispanic Community Focused) 

Part-Time Position 
 
We have an exciting opportunity with a renowned, well-respected and iconic brand. Girl Scouts of South Carolina-

Mountains to Midlands is seeking an Outreach Specialist for Greenville County (Bilingual – Hispanic 
Community Focused) who brings fresh perspective, creativity and energy to produce marketing collateral that 
represents Girl Scouts’ vision and mission, elevates the brand identity and positions the brand as relevant and 
necessary. 
 
Girl Scouting is the largest organization for girls in the world. Our mission is to build girls of courage, confidence, and 
character who make the world a better place. Through activities in science and technology, business and economic 
literacy, and outdoor and environmental awareness, Girl Scouting provides girls with opportunities for fun and 
friendship while fostering the development of leadership skills and self-esteem. 

 
The Specialist is responsible in providing professional leadership and execution of the recruitment, delivery and 
extension of Girl Scout program and services to girls in identified Hispanic and surrounding Greenville communities.  
The Specialist has the overall responsibility for volunteer recruitment, member identification, growth and 
maintenance, as well as all direct services offered within the assigned areas (membership, program, and training). 
The Specialist will ensure and provide a consistent image of the Council’s commitment to Girl Scouts and the 
community at large.   

 

ACCOUNTABILITIES 
• Extend and deliver the Girl Scout program to girls through program implementation, or, through the 

identification, recruitment, and placement of appropriate volunteers in assigned jurisdiction.  

• Ensure that membership marketing system strategies are consistent with the philosophy of Girl Scouting as a 
membership organization, and ensure the integrity of Girl Scout program delivery and training systems for 
membership recruitment and retention.  

• Comply with and support the newly integrated council and Girl Scouts of the USA’s philosophy, policies, 
procedures, standards, and business practices. 

• Implement the comprehensive plan for girl and adult membership growth and retention, to ensure that Girl 
Scouting is available to all segments of the population within the assigned jurisdiction. 

• Provide direction and supervision to volunteers in the development and implementation of a plan of work for 
assigned geographic areas; support volunteers in their work through enrichments, recognition and related 
support. 

• Ensure that delivery systems reflect the identified needs and interests of girls and adult volunteers who deliver 
programs to girls; research the needs of girls and communities within the assigned jurisdiction to assure that the 
Girl Scout program reflects identified needs and philosophy of Girl Scouting. 

• Establish and maintains contacts with community organizations and program partners. 

• Participate in assigned committees or project teams.   

• Actively promote Girl Scouting in the community through presentation, networking and collaborative efforts. 

• Provide support and participate in the identification and implementation of council promotion and funding, 
including fund development, cookie sale, property council shop and public relations. 

• Help establish priorities, provide assistance with new projects and initiatives, and give support in 
introducing/describing changes in the organization. 

• Attend other meetings as appropriate. 

VACANCY ANNOUNCEMENT 
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• Subscribes to tenets of the Girl Scout Promise and Law. 

• Works productively with a diverse group of people. 

• Other related duties as required by supervisor. 
 

QUALIFICATIONS 
• Bachelor’s degree required; emphasis in recreation management, health services, outdoor resource 

management, nonprofit management or related experience preferred 

• Knowledge and experience in managing volunteers and providing a customer service oriented experience 

• Demonstrated commitment and ability to interact with diverse populations 

• Demonstrated reasoning and negotiation skills to identify and resolve conflict 

• Strong communication skills to speak in English/Spanish effectively before large and small groups 

• Demonstrated ability to handle sensitive information and maintain confidentiality 

• Proficiency of Microsoft Office Suite, internet and research applications, and database systems 

• Must hold personal membership in the Girl Scout organization and subscribe to the tenets of the Girl Scout 
Promise and Law 

• Must have personal transportation and ability to drive, possess a valid driver’s license, maintain personal auto 
insurance/meet the council insurance company’s requirement for coverage, and submit to drug test and 
background check 

 

COMPENSATION/BENEFITS 

This is a part-time, non-exempt hourly position and not eligible for benefits.  Mileage reimbursement offered as 
well as flexible schedule with availabilities for some evenings and weekend. 
 

THE COMMUNITIES AND JURISDICTION SERVED 

The Girl Scouts of South Carolina – Mountains to Midlands, Inc. serves 22 counties in the central and western 
regions of South Carolina. From the Blue Ridge Mountains of the Upstate to the Sandhills of the Midlands, the 
jurisdiction is well regarded for a low cost of living, a center for automotive and international business, a variety 
of outdoor activities, and over 30 institutions for higher learning. The jurisdiction is supported by three Service 
Centers located in Columbia, the state capital, in Spartanburg, and in Greenville the council’s corporate 
headquarters. 
 

HOW TO APPLY 
 

This Vacancy Notice will remain active until all position openings are filled.  For consideration, please forward your 

cover letter, resume and salary requirements to humanresources@gssc-mm.org. 
 

www.gssc-mm.org 
 

E.O.E. 

http://www.fgp.com/

